


Basis of the Charge

8(a)(3)

Within the previous six months, the Employer refused to hire an employee(s) because the employee(s) joined or supported a labor

organization and in order to discourage union activities or membership.

Name of employee refused hire Approximate date of refusal to hire

Various 03/05/2021

8(a)(1)

Within the previous six months, the Employer refused to hire an employee(s) because the employee(s) engaged in protected

concerted activities by, inter alia, protesting wages, hours, or other terms and conditions of employment and in order to discourage

employees from engaging in protected concerted activities.

Name of employee refused hire Approximate date of refusal to hire

Various 03/05/2021

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights

protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or

conditions of employment.

8(a)(5)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining

representative of its employees.





















Basis of the Charge

8(a)(5)

Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining

representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes Approximate date of change

Denying union access to the facility 04/06/2021







Attachment 
 
2. Basis of the Charge 
 

1. Since around April 1, 2021, the Employer has violated Sections 8(a)(5) and (1) of the Act by 
unilaterally changing terms and conditions of employment without giving the Union notice and 
while refusing to bargain, by unilaterally  

 Eliminating the weekly pay guarantee.  

 Changing the scheduling process.  

 Changing retirement benefits. 

 





Attachment  

1. On or around June 4, 2021, the Employer violated Sections 8(a)(5) and (1) of the Act by 
unilaterally changing terms and conditions of employment without giving the Union notice and 
an opportunity to bargain by unilaterally developing and implementing a new run cut 
procedure.  

2. On or around June 4 and June 7, 2021, the Employer violated Sections 8(a)(5) and (1) of the Act 
by unilaterally changing terms and conditions of employment without giving the Union notice 
and an opportunity to bargain by unilaterally developing and promulgating a new Tardiness & 
Attendance Policy effective June 1, 2021.  

3. Since around June 9, 2021, the Employer has violated Sections 8(a)(5) and (1) of the Act by 
unilaterally changing terms and conditions of employment without giving the Union notice and 
an opportunity to bargain by unilaterally cutting retirement benefits and by announcing that the 
401(k) plan would not be set up until at least September 2021.  

4. On or around July 15, 2021, the Employer announced to employees that it was seeking 
volunteers to transfer from the Commuter Operation to the Fixed Route Operation, with a 
reduction in wages to the lower non-bargained wage rate, and that if it did not receive enough 
volunteers it would unilaterally implement a “reduction in force . . . using a hold down process.”  
By unilaterally implementing this policy without providing the Union notice and an opportunity 
for decisional and impact bargaining, the Employer has violated Sections 8(a)(5) and (1) of the 
Act.  

5. In or around July 2021, the Employer violated Sections 8(a)(5) and (1) of the Act by a) 
unilaterally changing terms and conditions of employment without giving the Union notice and 
an opportunity to bargain, and b) direct dealing, by temporarily assigning at least two 
represented employees to the Employer’s facility in Reno, Nevada to train strike-breakers in 
preparation for a strike against the Employer, which involved negotiating directly with the unit 
employees about their terms of employment in such an assignment and unilaterally modifying 
their terms and conditions of employment during the assignment. 

 





Attachment  

1. On or around October 21, 2021, the Employer violated Sections 8(a)(5) and (1) of the Act by 
unilaterally removing all materials from the ATU bulletin board.  

2. On or around September 30, 2021, the Employer violated Sections 8(a)(5) and (1) of the Act by 
unilaterally changing terms and conditions of employment by administering a drug test to a 
bargaining unit member at the end of shift, thereby unilaterally extending working hours 
despite need to leave at the end of  scheduled shift, and disciplining and threatening 

 for expressing that  had other obligations that would be late for if  stayed past  
scheduled shift.     

3. Since October 1, 2021, the Employer violated Sections 8(a)(5) and (1) of the Act by continuing to 
fail to set up a retirement plan for employees, despite its commitment that “the plan is to have 
the programming set up and tested and be ready for the Loudoun Hourly employees to enroll by 
September.”   

4. On or around October 21, 2021, the Employer by and through  
, violated Section 8(a)(1) of the Act by coercively interrogating  

 regarding Section 7 activities.  

5. On or around October 20, 2021, the Employer violated Sections 8(a)(5) and (1) of the Act by 
announcing that shifts would now just be assigned and not selected through a seniority-based 
bidding process for employees including road supervisors.  
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Attachment 

1. On April 1 and April 3, 2022, the Employer through  
violated Sections 8(a)(5) and (1) of the Act by refusing to respond to an information request the 
Union made on April 1, 2022, regarding discipline of a bargaining unit employee.  

2. On April 1 and April 3, 2022, the Employer through  
violated Sections 8(a)(5) and (1) of the Act by refusing to bargain with the Union on request 
regarding discipline for bargaining unit employees.  

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)





Attachment 

2. Basis of the Charge

1. Since around May 9, 2022, the Employer has violated Sections 8(a)(5) and (1) by discontinuing
its regular practice of periodically having employees bid on work assignments by seniority.

2. Since around August 25, 2022, the Employer violated Sections 8(a)(5) and (1) by refusing to
provide the Union with relevant information on request about the Employer’s retirement
benefits.

3. In the last six months, the Employer violated Sections 8(a)(5) and (1) by unilaterally changing
employees’ retirement benefits without giving the Union notice and an opportunity to
bargain.

4. In the last six months, the Employer has violated Sections 8(a)(5) and (1) by hiring new
employees into the unit on preferential terms of employment, including better shifts, more
hours, and higher wages, without giving the Union notice and an opportunity to bargain.





Attachment 

2. Basis of the Charge

1. Since around May 9, 2022, the Employer has violated Sections 8(a)(5) and (1) by discontinuing 
its regular practice of periodically having employees bid on work assignments by seniority.

2. Since around August 25, 2022, the Employer violated Sections 8(a)(5) and (1) by refusing to 
provide the Union with relevant information on request about the Employer’s retirement 
benefits.

3. In the last six months, the Employer violated Sections 8(a)(5) and (1) by unilaterally changing 
employees’ retirement benefits without giving the Union notice and an opportunity to 
bargain.

4. In the last six months, the Employer has violated Sections 8(a)(5) and (1) by hiring new 
employees into the unit on preferential terms of employment, including better shifts, more 
hours, and higher wages, without giving the Union notice and an opportunity to bargain.





Second Amended Charge Attachment 

2. Basis of the Charge

1. Since around May 9, 2022, the Employer has violated Sections 8(a)(5) and (1) by discontinuing

its regular practice of periodically having employees bid on work assignments by seniority.

2. Since around August 25, 2022, the Employer violated Sections 8(a)(5) and (1) by refusing to

provide the Union with relevant information on request about the Employer’s retirement

benefits.

3. In the last six months, the Employer violated Sections 8(a)(5) and (1) by unilaterally changing

employees’ retirement benefits without giving the Union notice and an opportunity to bargain.

4. In the last six months, the Employer has violated Sections 8(a)(5) and (1) by hiring new

employees into the unit on preferential terms of employment, including better shifts, more

hours, and higher wages, without giving the Union notice and an opportunity to bargain.

5. In the last six months, the Employer has made unilateral changes by unilaterally announcing a

new bid to reassign employees’ work assignments, then unilaterally delaying the start of new

work assignments, without giving the Union notice and an opportunity to bargain.









Attachment 

2.  Basis of the Charge 

1. For the last six months including during bargaining on November 17, 2022, Keolis through its 

 has violated Sections 8(a)(5) and (1) by failing and refusing to 

bargain in good faith with the Union. 

 

2. On November 17, 2022, Keolis through  violated Section 8(a)(1) by 

calling a Union employee a  slur during bargaining. 

(b) (6), (b) (7)(C)
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Attachment 

2.  Basis of the Charge 

1. For the last six months including during bargaining on November 17, 2022, Keolis through its 

 has violated Sections 8(a)(5) and (1) by failing and refusing to 

bargain in good faith with the Union. 

 

2. On November 17, 2022, Keolis through  violated Section 8(a)(1) by 

calling a Union employee a  slur during bargaining. 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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